AGREEMENT
AMENDMENT NO. 1

THIS AMENDMENT TO AGREEMENT is made and entered into this 20" day of
January, 2026. by and between the CITY OF COEUR D’ALENE, KOOTENAI COUNTY.
IDAHO, hereinafter referred to as the “CITY,” and the COEUR D’ALENE FIREFIGHTERS
LOCAL NO. 710, INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, hereinafter
referred to as the “UNION.”

WITNESSETH,

WHEREAS. the City and the Union entered into a labor agreement on September 3.
2024, adopted by the City Council pursuant to Resolution No. 26-004: and

WHEREAS, the Parties desire to amend the Agreement.

NOW, THEREFORE, effective January 7, 2026, the parties hereby mutually agree
that the Agreement is amended as provided herein.
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pay required by Department of Labor Regulations implementing the Fair Labor
Standards Act. Overtime of less than fifteen (15) minutes in any workday shall
not be included in determining the total number of hours worked. Thereafter,
overtime shall be computed to the nearest half hour.

All overtime shall be authorized by the Fire Chief or designee.

Constant staffing: Constant staffing pay is provided to all employees who are
called back to work in a minimum staffing position as described in article 8.
This is within the definition of overtime under the FLSA.

Overtime: Overtime pay is provided to all employees who are required to
perform extra duties that are not minimum staffing. This is within the definition
of overtime under the FLSA.

Special events: Special event pay is provided to all employees who are required

to work assignments at special events. This is within the definition of overtime
under the FLSA.

SECTION 3. Method of Compensating for Overtime Work

A.

Regular rate is defined as the employee’s hourly rate which includes base rate.
education, EMT (I, A, P), Firefighter (I & II), and Senior Status. If any other
specialty pay or incentive pay categories are created. they will be included in
the regular rate.

Constant staffing pay will be paid at one and one-half (1.5) times the employee’s
regular rate.

Overtime pay will be paid at one and one-half (1.5) times the employee’s regular
rate.

Special event pay will be paid at two and one-tenth (2.1) times the employee’s
regular rate (method of compensation is based on converting the 56-hour a week
wage to a 40-hour a week wage).

An employee called to work for constant staffing at a time other than their
scheduled work shift shall be credited with a minimum of three (3) hours at the
constant staff wage. unless such time shall be continuous with their scheduled
work day. in which case the employee shall be paid for the actual constant
staffing worked to the nearest half hour, at the constant staffing wage.

An employee called to work for call back assignments at a time other than their
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DATED this day of

7

~

aniel K. Go¥kin\ Mayor

ATTEST:

A

McLeod, City Clerk

Resolution No. 26-0035

Thomas Eckert, President, Local 710

M

Max McCormick, Secretary, Local 710
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City of Coeur d”Alene
Fire Compensation Schedule

Appendix A
Battalion Chief Minimum  Maximum | Maximum with Senior Pay
FY 2024-2025 $27.50 $40.27 $42.29
FY 2025-2026 $28.46 $41.68 $43.77
FY 2026-2027 $29.46 $43.14 $45.30
FY 2027-2028 $30.49 $44.65 $46.89
Captain Minimum  Maximum | Maximum with Senior Pay
FY 2024-2025 $25.04 $36.67 $38.50
FY 2025-2026 $25.91 $37.95 $39.85
FY 2026-2027 $26.82 $39.28 $41.24
FY 2027-2028 $27.76 $40.66 $42.69
Engineer Minimum  Maximum | Maximum with Senior Pay
FY 2024-2025 $22.81 $33.41 $35.08
FY 2025-2026 $23.61 $34.58 $36.30
FY 2026-2027 $24.44 $35.79 $37.57
FY 2027-2028 $25.29 $37.04 $38.89
Firefighter Minimum  Maximum | Maximum with Senior Pay
FY 2024-2025 $20.79 $30.46 $31.99
FY 2025-2026 $21.52 $31.53 $33.11
FY 2026-2027 X227 $32.63 $34.27
FY 2027-2028 $23.05 $33.77 $35.47
Deputy Fire Marshall Minimum Maximum | Maximum with Senior Pay
FY 2024-2025 $34.81 $50.96 $53.51
FY 2025-2026 $36.03 $52.75 $55.38
FY 2026-2027 $37.29 $54.59 $57.32
FY 2027-2028 $38.59 $56.50 $59.33
Division Chief Minimum Maximum | Maximum with Senior Pay
FY 2025-2026 $39.84 $58.35 $61.28
FY 2026-2027 $41.23 $60.39 $63.42
FY 2027-2028 $42.67 $62.50 $65.64

Battalion Chief. Captain, Engineer. and Firefighter classifications are 56-hour a week
positions (based on 2912 hours per year).

Deputy Fire Marshall and Division Chief classifications are 40-hour a week positions (based
on 2080 hours per year).

Once promoted, eligible for 5% increase annually on new anniversary date until employee
reaches maximum.
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City of Coeur d”Alene
Fire Service Time Increase
Appendix B

Year 1: 8% Increase
Year 2: 8% Increase
Year 3: 8% Increase
Year 4: 6% Increase
Year 5: 9.5% Increase or to maximum

LI 4l

Employees are eligible for service time increases with an average or above performance
evaluation. Employee wages cannot exceed the maximum hourly amount listed in the fire
compensation schedule.
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e  Maintain a valid Driver's License; and

e EMT license: and

e  Obtain and maintain a, current CPR Card. Fire Captain Certification. and a Wildland Certification: and

e At least seventy-two (72) consecutive months for the City of Coeur d'Alene Fire Department with at least
one (1) year as a Fire Engineer; or

*  An equivalent combination of education and experience that provides the required skills, knowledge and
abilities to successfully perform the essential functions of the position may be considered.

PHYSICAL DEMANDS & WORK ENVIRONMENT:

The physical demands described here are representative of those that must be met by an employee to successfully
perform the essential functions of this classification. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.

While performing the duties of this classification. the employee is frequently required to perform strenuous
physical activity: to stand, walk., sit. run. use hands to keyboard or type. handle materials. operate heavy equipment
or manipulate tools used in performing the essential functions of the classification, and to reach with hands and
arms. The employee must frequently lift and/or move up to 50 pounds. Specific vision abilities required by this
classification include close vision. distance vision, peripheral vision. depth perception and ability to adjust focus
to effectively operate at a fire or related emergency scene. Sufficient clarity of speech and hearing abilities
required by this classification includes those which permit the employee to hear alarms, discern verbal instructions
and communicate effectively in person. by telephone. While performing the duties of this classification, the
employee works in an indoor and outdoor setting. in an IDLH (immediately Dangerous Life Hazards) atmosphere.
which may involve a high degree of noise and exposure to hazardous conditions.
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e Maintain a valid Driver's License: and

e Certification as an EMT: and

e  Obtain and maintain an American Heart Association Health Care Provider CPR Card and a Wildland Red
Card: and

o At least thirty-six (36) current consecutive months for the City of Coeur d'Alene Fire Department: or

e An equivalent combination of education and experience that provides the required skills. knowledge and
abilities to successfully perform the essential functions of the position may be considered.

PHYSICAL DEMANDS & WORK ENVIRONMENT:

The physical demands described here are representative of those that must be met by an emplovee to successfully
perform the essential functions of this classification. Reasonable accommodations mav be made to enable
individuals with disabilities to perform the essential functions.

While performing the duties of this classification, the employee is frequently required to perform strenuous
physical activity: to stand. walk. sit. run. use hands to keyboard or type. handle materials. operate heavy equipment
or manipulate tools used in performing the essential functions of the classification, and to reach with hands and
arms. The employee must frequently lift and/or move up to 50 pounds. Specific vision abilities required by this
classification include close vision, distance vision, peripheral vision, depth perception and ability to adjust focus
to effectively operate at a fire or related emergency scene. Sufficient clarity of speech and hearing abilities
required by this classification includes those which permit the employee to hear alarms, discern verbal instructions
and communicate effectively in person. by telephone. While performing the duties of this classification, the
employee works in an indoor and outdoor setting, in an IDLH (Immediately Dangerous Life Hazards) atmosphere,
which may involve a high degree of noise and exposure to hazardous conditions.
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classification include close vision. distance vision. peripheral vision. depth perception and ability to adjust focus
to effectively operate at a fire or related emergency scene. Sufficient clarity of speech and hearing abilities
required by this classification includes those which permit the employee to hear alarms. discern verbal instructions
and communicate effectively in person. by telephone. While performing the duties of this classification, the
employee works in an indoor and outdoor setting, in emergency situations, which may involve a high degree of
noise and exposure to hazardous conditions.
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Prepares summary and/ or statistical reports of division activities and project results;

Represents the department at various meetings;

Rcspunds to serious field situations as needed;

Advises subordinates on current problems, instructions, policies or other matters of importance alfecting daily operations;
Operates pcl’snna| computer and associated applications software;

Responds to management's, supervisor’s, co-workers’ and citizens' questions and comments in a courteous, thorough
and timely manner;

Performs time management and schcduling functions, meets deadlines, and sets project priorities;

Maintains strict cnnﬁdenlialit'\.' of all matters;

Assists other department and City employees as needed or requested.

Perlorms all work duties and activities in accordance with City pnlici es, pr()(_'cciurcs, and Saf'et)' practices.

SECONDARY DUTIES AND RESPONSIBILITIES:

Participate in classroom and field training activities;

Responds to calls on off-duty hours as needed;

May serve as Duty Chief while on a rot ating status outside of normal \.\-‘()rking hours:
Assumes the Posi tion of sai'ely officer as situation dictates;

Performs other duties as assigned.

CLASSIFICATION REQUIREMENTS:

‘he requirements listed below are representative of the minimum knowledge, skill, and/ or ability required for an individua
Tt q ts listed bel I tat f th ks ledge, skill, and bility req 11 lividual

to satisfactorily perform each essential duty satisfactorily and be successtul in the position.

Knowledge of:

Effective management and supervisory practices and principles;

Theories and practices of programs of the assigned division;

Local adopted fire codes and ordinances;

Common fire and chemical hazards and related safety precautions;

Current fire fighting tactics and strategies;

Public sector I)udgct administration;

Public relations and conflict management ter,hnitlucs;

Or‘ganizcd labor contract requirements;

Emergency operations command procedures;

The geogmph}' of the (:Il’}' of Coeur d'Alene mcluding the streets system, |1_\_:dram. locations, layuul and location of pubhc
utilities and pr)tcmia“}' hazardous materials or subst'.mc.‘e:;;

Effective L{:aching and communication lechnictues for ]argv and small groups;

Uniform Fire Code for inspection purposes;

Emergency response records systems, communications equipment and use, fire computer applications and incident
reporting procedures;

Comprehensive use of the English language [or report writing and training sessions.

Skill and Ability to:

Demonstrate effective Itadership capabilily;

Plan, implement and oversee the programs of a major division of the Fire Department;

Read, interpret and apply rules, rcgulations, policies and pro(:t‘.durcs;

Establish and implement long and short-term goals in support of the City's and Department’s vision, mission, goals and
objectives;

Coordinate work with other divisions and dcpartments;
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